
 
 

CITY OF MIRAMAR 
PROPOSED CITY COMMISSION AGENDA ITEM 

 
Meeting Date:    November 5, 2018     
 
Presenter’s Name and Title: Randy Cross, Interim Human Resources Director 
 
Temp. Reso. Number: 6845  
 
Item Description:  TEMP. RESO. NO. 6845, APPROVING A THREE-YEAR 
COLLECTIVE BARGAINING AGREEMENT BETWEEN THE CITY OF MIRAMAR AND 
THE POLICE BENEVOLENT ASSOCIATION OF BROWARD COUNTY, FLORIDA, 
REPRESENTING CITY POLICE OFFICERS AND SERGEANTS, FOR THE PERIOD 
FROM OCTOBER 1, 2018 THROUGH SEPTEMBER 30, 2021; AUTHORIZING THE 
INTERIM CITY MANAGER TO EXECUTE THE PROPOSED COLLECTIVE 
BARGAINING AGREEMENT. (Interim Human Resources Director Randy Cross)  
  
 
Consent     Resolution      Ordinance      Quasi-Judicial         Public Hearing  

 
Instructions for the Office of the City Clerk:   
 
Public Notice – As Required by the Sec.  ______ of the City Code and/or Sec._______, Florida Statutes, public notice for this item 

was provided as follows: on ______, in a ______ ad in the ___________________; by the posting the property on ________ and/or 

by sending mailed notice to property owners within _______ feet of the property on _________.  (Fill in all that apply) 

 
Special Voting Requirement – As required by Sec. ______, of the City Code and/or Sec. ______ Florida Statutes, approval of this 

item requires a ______ (unanimous 4/5ths etc. vote of the City Commission.  

 
Fiscal Impact:  Yes    No  
 
REMARKS:  

The estimated cost of implementing the new Agreement is approximately $4,271,010 over 
the three-year period (see Exhibit B – Cumulative Cost Analysis).  
 
 
Content: 
• Agenda Item Memo from the Interim City Manager to City Commission 
• Resolution TR6845 

- Exhibit A: Proposed Collective Bargaining Agreement (CBA) 
- Exhibit B: Cumulative Cost Analysis  

• Attachment(s) 
- Attachment 1:  CBA Membership Ratification 
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 CITY OF MIRAMAR 

MIRAMAR, FLORIDA 
 

RESOLUTION NO. _______ 
 

 
 

A RESOLUTION OF THE CITY COMMISSION OF THE CITY OF 
MIRAMAR, FLORIDA, APPROVING A THREE-YEAR 
COLLECTIVE BARGAINING AGREEMENT BETWEEN THE 
CITY AND THE POLICE BENEVOLENT ASSOCIATION OF 
BROWARD COUNTY, FLORIDA, REPRESENTING CITY 
POLICE OFFICERS AND SERGEANTS, FOR THE PERIOD 
FROM OCTOBER 1, 2018 THROUGH SEPTEMBER 30, 2021; 
AUTHORIZING THE INTERIM CITY MANAGER TO EXECUTE 
THE PROPOSED COLLECTIVE BARGAINING AGREEMENT; 
AND PROVIDING FOR AN EFFECTIVE DATE. 

 

WHEREAS, the City and the Police Benevolent Association of Broward County, 

Florida (“PBA”), representing City police officers and sergeants, have negotiated a 

proposed Collective Bargaining Agreement (the “Agreement”) for the period from October 

1, 2018, through September 30, 2021; and 

 

WHEREAS, the proposed Agreement, attached hereto as Exhibit “A”, contains 

provisions that balance economic realities with the imperative of maintaining reasonable, 

conservative, and progressive compensation and administrative practices in relation to 

the City’s police officers and sergeants; and 

 

WHEREAS, the City Commission deems it to be in the best interest of the citizens 

and residents of the City of Miramar to approve the Agreement. 

 

 

Reso. No. _____       
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NOW, THEREFORE, BE IT RESOLVED BY THE CITY COMMISSION OF THE CITY 

OF MIRAMAR, FLORIDA AS FOLLOWS: 

 

Section 1:  That the foregoing “WHEREAS” clauses are ratified and confirmed as 

being true and correct and are made a specific part of this Resolution. 

Section 2:  That the City Commission approves and ratifies the Agreement 

between the City and the PBA attached hereto as Exhibit “A”, together with such non- 

substantive changes as may be acceptable to the City Manager and approved as to form 

and legal sufficiency by the City Attorney. 

Section 3:  That the City Manager is authorized to execute the Agreement and the 

appropriate City officials are authorized to do all things necessary and expedient to carry 

out the aims of this Resolution. 

 

 

 
 
 
 
 
 
 
 
 

 

 

 

 

Reso. No. _____     2  
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Section 4:  That this Resolution shall take effect immediately upon adoption. 

 
PASSED AND ADOPTED this ______ day of ____________________, _______. 
 
 
 

  ________________________________ 
Mayor, Wayne M. Messam 
 

 
________________________________ 
Vice Mayor, Yvette Colbourne 

 
ATTEST: 
 
 
______________________________           
City Clerk, Denise A. Gibbs 
 
 
I HEREBY CERTIFY that I have  
approved this RESOLUTION  
as to form: 
 
 
_______________________________ 
City Attorney 
Weiss Serota Helfman  
Cole & Bierman, P.L. 

 
 
 
Requested by Administration  Voted 

     Commissioner Winston F. Barnes  _____ 
     Commissioner Maxwell B. Chambers _____ 

Vice Mayor Yvette Colbourne  _____ 
     Commissioner Darline B. Riggs  _____  
     Mayor Wayne M. Messam   _____ 
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COLLECTIVE BARGAINING AGREEMENT 

BETWEEN 

THE BROWARD COUNTY PBA 

& 

CITY OF MIRAMAR 

October 1, 2018 through September 30, 2021 

EXHIBIT A





























































































































City of Miramar
Police Negotiations  

3 year Impact Analysis 
Cumulative Full-cost Method 

10/18/2018
Scenario L Final: 1- time payment of 2% - year 1 & year 2, 2.0% COLA year 3 & continuing steps for 3 years & Tier 2 enhancement
Basic Salary Information First YEAR SECOND YEAR THIRD YEAR TOTALS
BASE PAYROLL 4/1/18:   $14,378,616 FY 2019 FY 2020 FY 2021

COST CALULATION First Year Second Year Third Year TOTALS

SALARY - COLA - Year 1 - 0% - - - - 
SALARY - COLA - Year 2 - 0% - - - 
SALARY - COLA - Year 3 - 2% 319,493               319,493               
SALARY -New Step Plan & Cola Percent Increase from Payroll 0.0% 0.0% 2.5% 2.5%
SALARY - One-time Payment - Year 1 - 2% 287,572               287,572 
SALARY - One-time Payment - Year 2 - 2% 293,071               293,071 
SALARY - One-time Payment - Year 3 - 0% - - 
SALARY - One-time payment - Percent Increase from Payroll 2.0% 2.0% 0.0% 4.0%
SALARY - STEPS - Year 1 - Normal Progression 158,018               291,720               291,720               741,458 
SALARY - STEPS - Year 2 - Normal Progression 137,212               252,662               389,874 
SALARY - STEPS - Year 3 - Normal Progression 124,828               124,828 
SALARY - STEPS - Percent Increase from Payroll 1.0% 2.7% 4.0% 7.7%

Pensionable Amount 158,018             428,932              988,703             1,575,653          
Sub-total 445,590               722,003               988,703               2,156,296            

Sub-total - Percent Increase from Payroll 3.0% 4.7% 6.5% 14.2%
FRINGE BENEFITS (not including health and dental)
  FICA/MICA - 7.65% 34,118 55,287 82,571 171,976 

Tier 2 Enhancements (Estimated increase in UAAL:$3.1M*) 250,038 250,038 250,038 750,114 
Longevity 402 704 10,780 11,887

  Pension -  67.3% 106,346 288,671 693,408 1,088,425            
  Life 0.23% 369 1,001 2,493 3,862 
  Disability 0.56% 877 2,379 5,927 9,183 
  Workers' Comp Ins.   4.79% 7,566 20,537 51,163 79,267

Sub-total 399,716               618,617               1,096,381            2,114,714            
Sub-total - Percent Increase from Payroll 2.5% 3.8% 6.5% 12.8%

Total Costs 845,306             1,340,621           2,085,083          4,271,010          
Total Costs - Percentage Increase from Payroll 5.5% 8.5% 13.0% 27.0%

* Amortized over 25 years using 7% discount rate Source: Management & Budget Department

10/18/2018
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