
CITY OF MIRAMAR 
PROPOSED CITY COMMISSION AGENDA ITEM 

 
Meeting Date: November 5, 2025 
 
Presenter’s Name and Title: Angelita Deirish, Deputy Director of Human Resources 
 
Prepared By:  Angelita Deirish, Deputy Director of Human Resources 
 
Temp. Reso. Number:  R8554 
 
Item Description: Temp. Reso. #R8554 APPROVING THE SECOND RENEWAL 
AGREEMENT WITH STANDARD INSURANCE COMPANY FOR GROUP LIFE, 
ACCIDENTAL DEATH AND DISMEMBERMENT, LONG TERM DISABILITY AND 
VOLUNTARY INSURANCE PROGRAMS FOR CITY EMPLOYEES, DEPENDENTS 
AND RETIREES IN AN AMOUNT OF $1,357,830 FOR CALENDAR YEAR 2026; 
AUTHORIZING THE CITY MANAGER TO EXECUTE ALL CONTRACT DOCUMENTS 
(Human Resources Deputy Director Angelita DeIrish) 
 

Consent ☐ Resolution ☒      Ordinance ☐ Quasi-Judicial ☐ Public Hearing ☐ 

 
Instructions for the Office of the City Clerk:  none 
 
Public Notice – As required by the Sec. ___ of the City Code and/or Sec. ___, Florida Statutes, public notice for this item was 

provided as follows:  on ________ in a _______________  ad in the __________________; by the posting the property on 
__________________ and/or by sending mailed notice to property owners within ____ feet of the property on ________________ 
(fill in all that apply)  
 
Special Voting Requirement – As required by Sec. _____, of the City Code and/or Sec. ____, Florida Statutes, approval of this item 
requires a _________________________ (unanimous, 4/5ths etc.) vote by the City Commission.   

 

Fiscal Impact: Yes ☒ No ☐ 

 
REMARKS:  Funding in the amount of $817,480 is budgeted in FY2026 Fund 501- 
Health Insurance Fund; $540,350 are 100% Employee Paid Premiums and are 
funded via Balance Sheet Account 850-00-000-000-000-000-202185 
 
Content:  

• Agenda Item Memo from the City Manager to City Commission  

• Resolution TR 8554 
o Exhibit A: Second Renewal Agreement with Standard - Group Life, 

Accidental Death and Dismemberment, Long-Term Disability, and 
Voluntary Supplemental Insurance 

• Attachment(s) 
o Attachment 1: Standard Renewal Projected Costs 
o Attachment 2: Standard Master Agreement 

 



CITY OF MIRAMAR 
INTEROFFICE MEMORANDUM 

TO: Mayor, Vice Mayor, & City Commissioners 

FROM: Dr. Roy L. Virgin, City Manager 

BY: 

DATE: 

RE: 

Kanika Stampp, Chief Human Resources Officer/Director of Human 
Resources 

October 30, 2025 

Temp. Reso. No. 8554 Second Renewal Agreement with 
Standard Insurance Company or Group Life, Accidental Death & 
Dismemberment, Long Term Disability and Voluntary Insurance Services  

RECOMMENDATION: The City Manager recommends approval of Temp. Reso No. 8554 
approving the second renewal agreement with Standard Insurance Company 
(“Standard”) for Group life, Accidental Death and Dismemberment (AD&D), Long Term 
Disability and voluntary insurance programs for city employees, dependents and retirees 
in an amount of $1,357,830 for Calendar Year 2026.  

ISSUE: Pursuant to City Code, approval of the City Commission is required for the 
procurement of contracts by a single department in excess of $75,000 in a single fiscal 
year and for the renewal of contracts entered into by the city pursuant to city commission 
approval and provides for one or more renewals.  

BACKGROUND: The City provides group basic life, accidental death and 
dismemberment (AD&D), long term disability and voluntary life insurance programs to all 
full-time and part-time employees, retirees and their dependents. The basic life and long-
term disability program are 100% City-paid and offered to all full-time and part-time 
employees while the voluntary programs which include voluntary life, hospital indemnity, 
critical illness, short term disability and accident insurance is 100% employee-paid.  

On September 29, 2021, the City Commission approved Resolution No. 21-172 and 
approved a contract with Standard for Group life, AD&D, Long Term Disability and 
Voluntary Insurance Services. The commission also adopted Resolution No. 22-12 on 
October 13, 2021, and awarded a contract to Standard for additional voluntary 



supplemental insurance benefits. Both contracts were awarded for an initial term of three 
years with the option to renew for three additional one-year terms. The initial three-year 
term for both contracts expired December 31, 2024. On October 16, 2024, the City 
Commission adopted Resolution No. 25-16 and approved the first renewal of the 
agreements with Standard through December 31, 2025.  

DISCUSSION:  The City will continue to offer these benefits to all employees and retirees 
for calendar year 2026 (January 1, 2026 to December 31, 2026). Currently, there are over 
1100 employees and retirees enrolled in these benefits. The rates will remain unchanged 
for the voluntary benefits, with the exception of the Critical Illness, which experienced a 
9% decrease for calendar year 2026. Therefore, employees will experience a decrease 
in deduction to the rates for the Critical Illness voluntary option, but no change in 
deduction costs to the other voluntary products, unless they have aged into a higher age-
banded insurance bracket and/or choose to increase coverage during open enrollment.   

ANALYSIS: Funding in the amount of $817,480 is budgeted in FY26 in Fund 501 – Health 
Insurance Fund to cover city sponsored basic life and long-term disability program; 
$540,350 are 100% Employee-paid premiums and funded through Balance Sheet 
Account # 850-00-000-000-000-202185. 
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Temp. Reso. No. 8554 
10/20/25 
10/30/25 

Reso. No. ________    

 

 
 

CITY OF MIRAMAR 
MIRAMAR, FLORIDA 

 
RESOLUTION NO. _______ 

 
A RESOLUTION OF THE CITY COMMISSION OF THE CITY 
OF MIRAMAR, FLORIDA, APPROVING THE SECOND 
RENEWAL AGREEMENT WITH STANDARD INSURANCE 
COMPANY FOR GROUP LIFE, ACCIDENTAL DEATH AND 
DISMEMBERMENT, LONG TERM DISABILITY AND 
VOLUNTARY INSURANCE PROGRAMS FOR CITY 
EMPLOYEES, DEPENDENTS AND RETIREES IN AN 
AMOUNT OF $1,357,830 FOR CALENDAR YEAR 2026; 
AUTHORIZING THE CITY MANAGER TO EXECUTE ALL 
CONTRACT DOCUMENTS; AND PROVIDING FOR AN 
EFFECTIVE DATE.   
 

WHEREAS, the City provides group basic life, accidental death and 

dismemberment (“AD&D”), long term disability and voluntary life insurance programs to 

all full-time and part-time employees, retirees and their dependents; and  

WHEREAS, the basic life and long-term disability program is 100% paid by the 

City and offered to all full-time and part-time employees while the voluntary programs 

which include voluntary life, hospital indemnity, critical illness, short term disability and 

accident insurance is 100% employee-paid; and   

WHEREAS, on September 29, 2021, the City Commission adopted Resolution No. 

21-172 and approved a contract with Standard Insurance Company (“Standard”) for 

Group life, AD&D, Long Term Disability and Voluntary Insurance Services; and  

WHEREAS, on October 13, 2021, the City Commission adopted Resolution No. 

22-12 and awarded a contract to Standard for additional voluntary supplemental 

insurance benefits; and  

 



Temp. Reso. No. 8554 
10/20/25 
10/30/25 
 

Reso. No. ________ 2 

WHEREAS, both contracts were awarded for a term of three years with the option 

to renew for three additional one-year terms; and  

WHEREAS, the initial three-year term of the agreements expired December 31, 

2024; and  

WHEREAS, pursuant to City Code, approval of the City Commission is required 

for contracts by a single department in excess of $75,000 from the same vendor in a 

single fiscal year and for contracts entered into by the City pursuant to City Commission 

approval and provides for one or more renewals; and  

WHEREAS, on October 16, 2024, the City Commission adopted Resolution No. 

25-16 and approved the first one-year renewal of the group life, AD&D, Long Term 

Disability and Voluntary Insurance programs agreement; and  

WHEREAS, the City Manager recommends approval of the Second Renewal 

Agreement with Standard Insurance Company for Group Life, AD&D, Long Term 

Disability and Voluntary Life Insurance programs for the City Employees, Dependents 

and retirees in an amount of $1,357,830 for Calendar Year 2026; and  

WHEREAS, the City Commission deems it to be in the best interest of the residents 

and citizens of the City of Miramar to approve the Second Renewal Agreement with 

Standard Insurance Company for Group Life, AD&D, Long Term Disability and Voluntary 

Life Insurance programs for the City Employees, Dependents and Retirees in an amount 

of $1,357,830 for Calendar Year 2026. 

 

 

 



Temp. Reso. No. 8554 
10/20/25 
10/30/25 
 

Reso. No. ________ 3 

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COMMISSION OF THE CITY OF 

MIRAMAR, FLORIDA AS FOLLOWS:   

Section 1: That the foregoing “WHEREAS” clauses are ratified and confirmed as 

being true and correct and are made a specific part of this Resolution. 

Section 2: That it approves the second renewal agreement with Standard 

Insurance Company for Group Life, Accidental Death & Dismemberment, Long Term 

Disability and Voluntary Life Insurance Services in an amount of $1,357,830 for Calendar 

Year 2026 and authorizes the City Manager to execute all required documents including 

the agreements attached hereto as Exhibit “A,” together with such non-substantive 

changes as are deemed acceptable to the City Manager and approved as to form and 

legal sufficiency by the City Attorney.   

Section 3: That the appropriate City Officials are authorized to do all things 

necessary and expedient to carry out the aims of this Resolution.  

Section 4: That this resolution shall take effect immediately upon adoption.  

 

 

 

 

 

 

 

 

 



Temp. Reso. No. 8554 
10/20/25 
10/30/25 
 

Reso. No. ________ 4 

PASSED AND ADOPTED this ______ day of _________________________, _______. 

 

       ________________________________ 
       Mayor, Wayne M. Messam 
 

       ________________________________ 
       Vice Mayor, Yvette Colbourne 
 
 
 
ATTEST: 

 

________________________________ 
City Clerk, Denise A. Gibbs 
 
I HEREBY CERTIFY that I have approved 
this RESOLUTION as to form:   
 
 
_________________________________ 
City Attorney, 
Austin Pamies Norris Weeks Powell, PLLC  
 
 
      Requested by Administration  Voted 
      Commissioner Maxwell B. Chambers _____ 
      Commissioner Avril Cherasard  _____ 
      Vice Mayor Yvette Colbourne   _____ 
      Commissioner Carson Edwards  _____ 
      Mayor Wayne M. Messam    _____ 
 
 
 
  



2026 Renewal Summary 

Policy 638134

In designing fair renewal pricing, we review three components of rating: 

1

2

3 The Blended Rate: If applicable, we use a formula to determine how credible your Experience Rate is in predicting your future claims 
and blend it with your Calculated Rate. This produces a Blended Rate that we use to determine your final pricing. 

In this package you'll see demographics tables, experience tables, and experience evaluations, where applicable, and a rating 
action for each of the products reviewed.  Please see the renewal summary for complete list of renewal rates. 

Please consider this renewal package the next step in our ongoing conversation about how we can best meet your needs. We may 
be able to work together to help you get more value out of your benefits program or reduce overall costs. We'd be happy to re-
evaluate your plan design and benefits usage and discuss your options.

City Of Miramar

Thank you for choosing Standard Insurance Company (The Standard) as your employee benefits partner since January 1, 2021. We 
appreciate your business and the chance to renew our commitment. We strive to provide City Of Miramar and your employees 
outstanding value, expertise and personal service.

As always our goal is to help you take care of your business and your employees. Our team remains committed to helping you 
achieve strategic goals for your benefits program, streamline administration and increase employee satisfaction. In short—better 
results with less noise. Thank you again for your continued business. 

Our Approach to Renewals - Continued Partnership

The renewal rates for your Group Life and Disability insurance will be effective January 1, 2026

The Calculated Rate (also called the Manual Rate): We use your current census file demographics, plan design, industry and location to 
determine a rate for your coverage based on The Standard's book of business of other similar customers. We do this for groups of all 
sizes. 

The Experience Rate: In addition, we use your past claims history to help us determine your renewal rates. Especially for large 
employers, past claims experience can be a fair and useful predictor of future liability. 

EXHIBIT A



Your Basic Life Renewal

Renewal Action for Basic Life

The renewal for Basic Life will be as follows: 

January 1, 2026 Renewal Rates

Product Class

Basic Life

Actives

Retirees

Table 1
Rate is based on age Last January 1

29 and Under

30 - 34

35 - 39

40 - 44

45 - 49

50 - 54

55 - 59

60 - 64

65 - 69

70 - 74

75 and Over

Rates will be guaranteed for 1 year until January 1, 2027

The Standard is committed to helping you provide employees and their beneficiaries with the support they need. Below is a reminder of
the additional services and tools offered with your Life plan.

The Life Services Toolkit 

$1.422

$2.934

$5.022

$0.414

$0.612

$0.900

$0.090

$0.153

$0.261

Rate Mode is Per $1,000

$0.054

$0.072

We understand that handling a Life insurance claim takes a special touch. Our Life benefits analysts complete annual grief training. This
program helps them empathize with beneficiaries and recognize when they need special attention. We strive to help you make a tough
time easier. Our goal is to provide support with easy claim filing, timely decisions, and prompt payment of approved claims.

We have used the indexing method to evaluate your Basic Life. Indexed rates are used to evaluate experience for Policyholders who 
have multiple rates on a single line of coverage (e.g., age-banded rates). An indexed rate of 1.00 represents the current rates. The 
calculated rate, experience rate and the blended rate are percentage increases/decreases compared to the current rates.

$0.100 Per $1,000$0.100 Per $1,000  

Table 1

Rate Mode is Per $1,000

$0.054

$0.072

$0.090

$0.153

$0.261

$0.414

$0.612

$0.900

$1.422

$2.934

$5.022

Table 1

Through 12/31/2025 Effective 1/1/2026



Travel Assistance can provide a sense of security for your employees and their eligible family members anytime they travel from home
or internationally for business or pleasure with minimal restrictions. Available 24 hours a day — with access online or through a single
phone call — Travel Assistance offers a full range of trip planning and travel support, including emergency evacuation services and
medical, legal, and translation service referrals. This service is offered through a vendor that is not affiliated with The Standard.

For employees, online services include estate planning and state-specific will preparation, identity theft prevention, financial calculators,
wellness resources and more. For beneficiaries, the Life Services Toolkit offers grief and loss support by phone, online and face-to-face.
They can also take advantage of access to financial counselors, legal consultation and other support services. This service is offered
through a vendor that is not affiliated with The Standard.

Travel Assistance 



Your Additional Life & Spouse Life Renewal

Renewal Action for Additional Life & Spouse Life

The renewal for Additional Life & Spouse Life will be as follows: 

January 1, 2026 Renewal Rates

Product Class

Additional Life - Table 2

Spouse Life - Table 2

Table 2

Rate is based on age Last January 1

29 and Under

30 - 34

35 - 39

40 - 44

45 - 49

50 - 54

55 - 59

60 - 64

65 - 69

70 - 74

75 and Over

Rates will be guaranteed for 1 year until January 1, 2027

$5.022 $5.022

$0.900 $0.900

$1.422 $1.422

$2.934 $2.934

$0.261 $0.261

$0.414 $0.414

$0.612 $0.612

$0.072 $0.072

$0.090 $0.090

$0.153 $0.153

$0.054 $0.054

Through 12/31/2025 Effective 1/1/2026

We understand that handling a Life insurance claim takes a special touch. Our Life benefits analysts complete annual grief training. This 
program helps them empathize with beneficiaries and recognize when they need special attention. We strive to help you make a tough 
time easier. Our goal is to provide support with easy claim filing, timely decisions, and prompt payment of approved claims.

Rate Mode is Per $1,000, Elective Rate Mode is Per $1,000, Elective

Rate Mode is Per $1,000 Rate Mode is Per $1,000



Your Short Term Disability Renewal

Renewal Action for Short Term Disability

The renewal for Short Term Disability will be as follows: 

January 1, 2026 Renewal Rates

Product Class

Short Term Disability
Rate is based on age Last January 1

0 - 49

50 - 64

65 and Over

Rates will be guaranteed for 1 year until January 1, 2027

The Standard is committed to helping you provide innovative benefits programs that support your employees’ needs. We want to make 
sure you’re aware of the services offered with your STD plan as outlined below.

Health Advocacy Select

When employees are receiving disability benefits, we can help them navigate the health care system with Health Advocacy Select, a 
service provided through a partnership with Health Advocate, a leading health assistance and support company.  This highly 
personalized service offers employees a dedicated personal health advocate who can assist with a wide range of health care issues, 
from medical paperwork to scheduling appointments and getting second opinions.

$0.770 $0.770

$0.910 $0.910

We have used the indexing method to evaluate your Short Term Disability. Indexed rates are used to evaluate experience for 
Policyholders who have multiple rates on a single line of coverage (e.g., age-banded rates). An indexed rate of 1.00 represents the 
current rates. The calculated rate, experience rate and the blended rate are percentage increases/decreases compared to the current 
rates.

Rate Mode is Per $10 of Benefit Rate Mode is Per $10 of Benefit

$0.680 $0.680

Through 12/31/2025 Effective 1/1/2026



Your Long Term Disability Renewal

Renewal Action for Long Term Disability

The renewal for Long Term Disability will be as follows: 

January 1, 2026 Renewal Rates

Product Class

Long Term Disability

Rates will be guaranteed for 1 year until January 1, 2027

Employee Assistance Program

The Standard’s Long Term Disability insurance helps your employees protect a portion of their incomes. Our holistic approach can also 
support productivity by helping employees stay at or return to work.

The Employee Assistance Program (EAP) can help employees and managers resolve personal and workplace issues. The EAP 
provides 24/7 support from masters-degreed clinicians by phone, online, live chat, email and text. Employees and family members can 
receive referrals to support groups, a network counselor, or community resources.  They can also be connected to your health plan and 
other benefits you offer. Your program includes face-to-face counseling sessions. EAP services can help with depression, family issues, 
life improvement, addictions, financial concerns, workplace conflicts and more.  They can also be connected to your health plan and 
other benefits you offer.  This service is offered through a vendor not affiliated with The Standard.

The Standard is committed to offering services that help employees feel successful at work and at home. To make sure you’re aware of 
what’s offered with your LTD plan, we’ve highlighted key services below.

Through 12/31/2025 Effective 1/1/2026

0.210 % Insured Earnings 0.210 % Insured Earnings



2026 Renewal Summary 

Policy 638134

Products & Services *

Basic Life

Actives

Retirees

Rate is based on age Last January 1

29 and Under

30 - 34

35 - 39

40 - 44

45 - 49

50 - 54

55 - 59

60 - 64

65 - 69

70 - 74

75 and Over

Travel Assistance for Basic Life Included in rates for Basic Life

Basic AD&D

Spouse Life - Table 2

Table 2

Rate is based on age Last January 1

29 and Under

30 - 34

35 - 39

40 - 44 $0.153

$0.054

$0.072

$0.090

$2.934

$5.022

Additional Life - Table 2 Rate Mode is Per $1,000

$0.013 Per $1,000

$0.612

$0.900

$1.422

$0.153

$0.261

$0.414

Rate Mode is Per $1,000

$0.054

$0.090

Rate Mode is Per $1,000, Elective

City Of Miramar

Thank You and Next Steps

We appreciate the opportunity to continue our partnership with City Of Miramar. A summary of our 2026 Renewal Offer is in the 
chart below. Thank you for allowing The Standard the opportunity to support your insurance needs.

Through 12/31/2025 Effective 1/1/2026

$0.072

$0.100 Per $1,000

Table 1

Table 1

$0.100 Per $1,000

Table 1

Rate Mode is Per $1,000

$0.054

$0.072

$0.090

$0.153

$0.261

$0.414

$0.612

$0.900

$1.422

$2.934

$5.022

Included in rates for Basic Life

$0.013 Per $1,000

Rate Mode is Per $1,000

Rate Mode is Per $1,000, Elective

$0.054

$0.072

$0.090

$0.153



45 - 49

50 - 54

55 - 59

60 - 64

65 - 69

70 - 74

75 and Over

Child Life

Rate is based on age Last January 1

0 - 49

50 - 64

65 and Over

Health Advocate Select Included in rates for STD

Long Term Disability

Employee Assistance Program

* The rates above are shown monthly

You can count on us to help you retain and attract employees by providing the benefits and services they value – now and for years to come. We’re 
always available to address any questions you have about this renewal or for any service needs. Please reach out to the Tampa group office at 
(813) 879-2900 and we’ll be happy to help.

Rates will be guaranteed for 1 year until January 1, 2027. 

Included in Rates for LTD

0.210 % Insured Earnings

$0.910

Short Term Disability Rate Mode is Per $10 of Benefit

$0.680

$0.770

$0.045 Per $1,000, Elective

$2.934

$5.022

$0.612

$0.900

$1.422

$0.261$0.261

$0.414

$0.612

$0.900

$1.422

$2.934

$5.022

$0.045 Per $1,000, Elective 

Rate Mode is Per $10 of Benefit

$0.680

$0.770

$0.910

Included in rates for STD   

0.210 % Insured Earnings 

Included in Rates for LTD

$0.414



2026 Supplemental Rate Summary 
Policy 638134

City of Miramar

Thank You and Next Steps

We appreciate the opportunity to continue our partnership with City of Miramar. A summary of our 2026 Rates are in the chart 
below. Thank you for allowing The Standard the opportunity to support your insurance needs.

Products & Services *

Critical Illness

Rate is based on age of Member on Last 
January 1
Under 25

25 - 29

30 - 34

35 - 39

40 - 44

45 - 49

50 - 54

55 - 59

60 - 64

65 - 69

70 and Over

Rate is based on age of Member on Last 
January 1
Under 25

25 - 29

30 - 34

35 - 39

40 - 44

45 - 49

50 - 54

55 - 59

60 - 64

65 - 69

70 and Over

Accident Insurance

Employee

Tobacco

Non-Tobacco

Through 12/31/2025 Effective 1/1/2026

Annual Rate Mode is 
Per $1,000

$3.84

$3.84

$6.48

$6.48

$15.84

$15.84

$38.04

$38.04

$77.40

$77.40

$137.04

Rate Mode is Per $1,000

$3.72

$3.72

$5.40

$5.40

$10.56

$10.56

$20.88

$20.88

$37.08

$37.08

$65.16

Monthly Rates

$15.73 Per Member

Annual Rate Mode is 
Per $1,000

$3.48

$3.48

$5.88

$5.88

$14.40

$14.40

$34.56

$34.56

$70.44

$70.44

$124.68

Rate Mode is Per $1,000

$3.36

$3.36

$4.92

$4.92

$9.60

$9.60

$18.96

$18.96

$33.72

$33.72

$59.28

Monthly Rates

$15.73 Per Member

Employee + Spouse

Employee + Child

Employee + Family

Accident Rates will be guaranteed for 3 years until January 1, 2029. 

$24.64 Per Member

$29.60 Per Member

$46.40 Per Member

$24.64 Per Member

$29.60 Per Member

$46.40 Per Member

* The rates above are shown monthly

You can count on us to help you retain and attract employees by providing the benefits and services they value – now and for years to come. We’re 
always available to address any questions you have about this renewal or for any service needs. Please reach out to the Tampa group office at 
(813) 879-2900 and we’ll be happy to help.

This document is illustrative, please refer to your official contract documents for AI and CI.



You can count on us to help you retain and attract employees by providing the benefits and services they value – now and for years to come. 
We’re always available to address any questions you have about this renewal or for any service needs. Please reach out to the Tampa group 
office at (813) 879-2900 and we’ll be happy to help.

Through 12/31/2025 Effective 1/1/2026

This document is illustrative, please refer to your official contract documents for AI and CI.



 

 

 

City of Miramar 

2026 Renewal Summary 

Policy 638134 

Thank you for choosing Standard Insurance Company (The Standard) as your employee benefits partner 

since October 1, 1999. We appreciate your business and the opportunity to renew our commitment. We 

strive to provide City of Miramar and your employees outstanding value, expertise and personal service. 

As always, our goal is to help you take care of your business and your employees. Our team remains 
committed to helping you achieve strategic goals for your benefits program, streamline administration and 
increase employee satisfaction. In short — better results with less noise. Thank you again for your 
continued business. 

Our Approach to Renewals — Continued Partnership 

The renewal rates for your Hospital Indemnity insurance will be effective January 1, 2026. 

For your renewal, we utilized manual rates to determine the appropriate rate for renewal. Our manual rates 
use the demographics of your employees to determine the appropriate rates. Factors such as gender, age, 
salary, occupation and plan design contribute to determining the manual rate. 

Please consider this renewal package the next step in our ongoing conversation about how we can best 
meet your needs. 

Your HSA Hospital Indemnity Renewal 

Hospital Indemnity insurance from The Standard helps your employees prepare for the unexpected costs 
that can come with a hospital stay. Employees can use the money for whatever they need during treatment 
or recovery. They can pay for medical expenses, like copays and deductibles, or put the money toward 
living costs, like groceries or rent. 

Census Demographics for HSA Hospital Indemnity 

Categories Prior Calculation Current Calculation Change 

Employee  186 226 40 

Employee + Spouse 52 58 6 

Employee + Child 67 74 7 

Employee + Family 80 89 9 



 

 

Based on our thorough analysis, we’re offering the renewal rate[s] listed below. 

Renewal Date Current Rate * Renewal Rate * Monthly Premium 
Change ** 

January 1, 2026    

     Employee $6.300 $6.300 $0 

     Employee + Spouse $10.940 $10.940 $0 

     Employee + Child $9.160 $9.160 $0 

     Employee + Family $16.120 $16.120 $0 

* Rate mode is Per Member. These rates are monthly, to get your annual rate, multiply by 12. 

** Final premium change will be determined based on your group’s composition at billing time 

Rate will be guaranteed for 3 years until January 1, 2029. 

Thank You and Next Steps 

We appreciate the opportunity to continue our partnership with City of Miramar. 

A summary of our Renewal Offer is in the chart below. Thank you for allowing Standard Insurance Company 
the opportunity to support your insurance needs. 

Product & Services * Through 12/31/25 Effective 01/01/26 

HSA Hospital Indemnity   

    Employee $6.300 Per Member $6.300 Per Member 

    Employee + Spouse $10.940 Per Member $10.940 Per Member 

    Employee + Child $9.160 Per Member $9.160 Per Member 

    Employee + Family $16.120 Per Member $16.120 Per Member 

*The above shown rates are monthly. To get your annual Hospital Indemnity rate, multiply by 12 
*Your Accident and Critical Illness insurance is not renewing at this time. 

You can count on us to help you retain and attract employees by providing the benefits and services they 
value – now and for years to come. We’re always available to address any questions you have about this 
renewal or for any service needs. Please reach out to the Tampa group office at (800) 325-5757 and we’ll 
be happy to help. 

 



 

 

ATTACHMENT 1 

 

STANDARD INSURANCE PROJECTED COST 
EFFECTIVE JANUARY 2026 

EE Paid Life $           300,000.00  

ER Basic Life & AD&D $           209,000.00  

LTD $           255,000.00  

7% Contingency $              53,480.00  

Voluntary ACC/Cri/Hos $           400,000.00  

Voluntary STD $           105,000.00  

7% Contingency $               35,350.00  

Not-to-Exceed $       1,357,830.00  

 

 

 

 

 

 

 

 

 

 



ATTACHMENT 2








































































































































































































































